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WE ARE ALL TREATY PEOPLE

The NSCRT acknowledges that we are in Mi'kma'ki (MEEG-MA-GEE), the ancestral and
unceded territory of the Mi'lkmaq People. This territory is covered by the “Treaties of
Peace and Friendship”.



The Nova Scotia College of Respiratory Therapists (NSCRT) regulates the practice of Respiratory
Therapy in the province by setting the standards for the profession and ensuring compliance with
provincial acts and related laws. The NSCRT is governed by a Board of Directors and is managed
by a Registrar who reports to the Board of Directors.

The Board consists of Registered Respiratory Therapists (RRTs) elected by the membership and
public members appointed by government. Their role is to serve and protect the public interest.
The Board also develops committees responsible for matters such as registration, practice
standards, continuing competency, and complaints.

The NSCRT is responsible for investigating complaints from the public and disciplining members
for issues such as professional misconduct and conduct unbecoming.

Notices will be published on the designated “News” section of the NSCRT web page at
www.nscrt.com, accessible via the main navigation menu. We encourage you to regularly check
this section for the latest updates, announcements, consultations, and important information.




Protecting the public by ensuring Respiratory Therapy best practice.

VALUES

‘We govern with an equitable and inclusive lens.
‘We lead with adaptability and innovation.

‘We regulate with transparency and fairness.
‘We engage in collaborative relationships.
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As | reflect on the past year, | am filled with a sense of pride in our collective commitment to promoting
excellence in the practice of Respiratory Therapy and ensuring public confidence in the profession. It is
my honor to share some important developments that will shape the practice of Respiratory Therapy and
enhance the care we provide to Nova Scotians.

This year has seen significant changes in our legislative framework with the passing of the Regulated
Health Professions act (RHPA). This new legislation is a vital step forward, establishing a more cohesive
and responsive regulatory environment that aligns with the evolving needs of healthcare in our
province. The RHPA not only reinforces our commitment to public safety but also emphasizes the
importance of accountability, transparency, and professionalism within our practice.

In conjunction with this legislative shift, we have introduced new guidelines on Transfer of
Accountability. These guidelines are designed to clarify the responsibilities and expectations surrounding
the handover of patient care between healthcare professionals. By ensuring that all practitioners are well
versed in these protocols, we can enhance patient safety and foster a culture of collaboration within our
healthcare teams.

Additionally, | would like to highlight our revised guidelines on Medical Assistance in Dying (MAID). As
practitioners, it is essential that we approach this sensitive area with compassion, and a thorough
understanding of the legal and ethical considerations involved.The updated guidelines aim to equip
practitioners with the necessary knowledge and resources to navigate these complex situations with
confidence and care.

Furthermore, we have released the “Am | Practicing? fact sheet, which serves as a valuable tool for all
Respiratory Therapists. This resource is designed to help reflect on an individual’s practice and ensure
that the standards set forth by the regulatory body are met. It emphasizes the importance of professional
development and self- assessment, which are critical components in our journey towards excellence in
patients care.

Nationally, the NSCRT was a member of the Steering Committee for the development of the 2024
National Competency Framework for Entry-to-Practice for Respiratory Therapists in Canada. As the
profession evolves, its competencies must also progress. The competencies outlined in the updated
profile establish a unified pan-Canadian entry - level benchmark for practitioners, regulators, educators,
assessment, and accreditation bodies, as well as other stakeholders and the public. Additionally, they act
as a foundation for ongoing professional development and lifelong learning.

In closing, | would like to thank the Board of Directors, committees, including public members for their
unwavering commitment to the Respiratory Therapy profession and well-being of the communities we
serve. Together, let us continue to advocate for excellence in our practice and uphold the highest
standards of care.

CHASTITY BENNETT
NSCRT PRESIDENT



The resilience of Nova Scotians was tested in 2023-2024 as the province faced unprecedented wildfires
and severe flooding. On behalf of the NSCRT, we thank all the first responders and volunteers who
supported devastated communities. Our hearts go out to those who experienced loss during these
difficult times.

Despite numerous challenges, this past year was productive for the NSCRT. The staff collaborated with
the other healthcare regulatory bodies and the government as changes to legislation were introduced to
improve access to healthcare and to address the province-wide shortage of RRTs. We actively engaged
in discussions with the Nova Scotia Department of Health and Wellness (DHW) to explore an expanded
scope of practice for RRTs which will be permissible under new legislation.

As a member of the National Alliance of Respiratory Therapy Regulatory Bodies (NARTRB), we have been
working on a revision of the National Competency Framework. An environmental scan was completed
prior to the revision to ensure all necessary entry to practice competencies were covered in the
document and that any emerging areas of practice were assessed for inclusion. This updated document
will help in ensuring that, upon graduation, RRTs are prepared to provide safe, effective and ethical
respiratory cared in a rapidly evolving healthcare system where RRTs are expected to work to their full
scope of practice.

The NSCRT staff are committed to staying abreast of the changes in the regulatory environment so that
challenges can be proactively addressed by the Board. In April 2023, the Board developed a new
strategic plan to define the actions needed to accomplish the mission and vision of the NSCRT. Equity,
diversity, inclusion, reconciliation and accessibility continue to be a priority for the Board and staff when
developing strategic priorities.

We commend the leadership and commitment of the Board as well as the dedication and hard work of
the RRT and public member volunteers on the many committees. Their hard work not only supports the
success of the staff but also inspires everyone connected to the College's mission. We are grateful to
RRTs across the province for all they do to bring high-quality healthcare to the people of Nova Scotia
while working in diverse and demanding conditions.

The NSCRT supports the profession's evolution, and we look forward to working with the membership,
employers, and other partners on various initiatives that will allow us to meet our mandate to protect
and serve the public interest. We are pleased to present the 2023-2024 fiscal year operations report.




COMMITTEE REPORTS

COMPLAINTS COMMITTEE

The NSCRT Complaints Committee is a statutory committee comprised of a public Board
member and several active practice members. When a complaint is ready to be heard by the
committee, the Chair will appoint a panel of three from the committee to sit and to hear the

complaint.

Under the Respiratory Therapists Act, the committee has the authority to investigate a
complaint and then to decide whether to:

1. dismiss the complaint;

2. counsel the member or caution the member or both;

3. informally resolve the complaint; or

4. refer the matter to the Professional Conduct Committee.

2023-2024 Report:

One unresolved Professional Misconduct Complaint from the 2022-2023 license year
remained in process throughout 2023-2024. One new complaint was received in the 2023-
2024 license year related to Conduct Unbecoming. It remained in process and unresolved as
of March 31, 2024. No registrants received a licensing sanction during 2023-2024 license

year.



The Professional Conduct Committee is a statutory committee comprised of a public
Board Member and several Active Practice Members. When a file is referred to the
committee, the Chair will appoint a panel of five persons from the committee to
administer the professional conduct process.

If the Professional Conduct Committee finds professional misconduct, conduct
unbecoming a respiratory therapist, incompetence, or incapacity the committee may do
one or more of the following:

1. Revoke or registration and remove the respondent’s name from the appropriate
rosters.

2. Suspend the respondent’s license for a period of time.

3. Require the respondent to comply with any conditions or restrictions imposed by the
committee if registration is granted.

4. Direct the respondent to pass a particular course of study or satisfy the committee of
the respondent’s general competence in the field of respiratory therapy.

5. For findings that involve practicing respiratory therapy while not holding a valid license
to practice, direct the respondent to pay a fine in an amount determined by the
committee;

6. and Publish or disclose its findings in accordance with the Act and Regulations.

2023-2024 Report

There were no unresolved complaints from the 2022-2023 license year. No complaints were
referred to the Professional Conduct Committee in the 2023-2024 license year



CREDENTIALS COMMITTEE

The Credentials Committee is a statutory committee comprised of one public Board
Member and 2 Active Practice Members.

The committee decides on eligibility of applications for registration and renewals
referred by the Registrar. The committee also directs projects related to improving
registration processes and maintenance of competency.

2023-2024 Report

This year the committee undertook a review and revision of the NSCRT Registration and
Licensing Policy Manual. Following revision, the manual was sent to the NSCRT Governance
Committee and then the Board for consultation. An updated policy manual will be approved
in the 2024-2025 license year.

Two (2) internationally educated healthcare professionals were referred to the College of
Respiratory Therapists of Ontario for a competency assessment following a review of their
qualifications. Following the assessment, the committee will make a licensing decision.



The Nominations Committee is a statutory committee comprised of the immediate Past-
President and 2 Active Practice Members appointed by the Board, who are not members
of the Board.

Upon establishment of the Nominations Committee, the committee will verify the
composition and number of Board Members and the eligibility for appointment to the
Board. The Committee will recruit Board Members from the active practicing
membership and ensure that there is at least one candidate for each available position.
If no nominations are forthcoming, the Nominations Committee shall nominate a slate
of candidates for available Board positions.

2023-2024 Report:

Based on a new board member appointment process and gap analysis completed by the board
in 2022, the Nominations Committee initiated a targeted call for nominations for a Director at
Large on April 1,2023. 1 member submitted a nomination for the vacancy. Jonah Hartery was
proclaimed as a Director at Large at the 2023 AGM.



PROFESSIONAL PRACTICE
COMMITTEE

The Professional Practice Committee is a standing committee comprised of a minimum of 4
Active Practice Members appointed by the Board. The NSCRT Staff are ex-officio members of
the committee.

Through the development and/or review of guidelines, position statements, and policies, the
Professional Practice Committee helps ensure that Respiratory Therapy services are delivered
to the public in a safe, competent, and ethical manner consistent with the Standards of Practice
and Code of Ethics and applicable legislation.

2023-2024 Report:

The Professional Practice Committee was busy in the 2023-2024 license year. The following
guidelines/position statements were identified as priorities, developed through research and
consultation and subsequently approved by the Board of Directors:

o Transfer of Accountability Guideline

> Assignment of Interventions to RRTs by PAs, NPs and Physicians Practicing Telehealth

The following documents were nearing the final stages of completion at the close of the license
year and approval by the Board of Directors was pending:
> Revision of the Medical Assist in Dying Guideline, originally published in 2017
> New “Am | Practicing Guideline?” to provide guidance during license renewal to individuals
who have moved on to other roles in determining whether they are still practicing and eligible
for licensure.

All approved guidelines, position statements, and policy papers can be found under the
“Professional Practice” menu of the NSCRT webpage under the sub menu “Guidelines and
Policies”.



The Registration Appeal Committee is a statutory committee comprised of one public Board
Member and 2 Active Practice Members.

Where an applicant has been refused registration or has been refused an active practice
license, the applicant may appeal that decision to the Registration Appeal Committee. In
accordance with the evidence it receives when hearing an appeal, the committee may make
any determination that, in its opinion, ought to have been made by the Registrar or the
Credentials Committee. The decision of the Registration Appeal Committee is final.

2023-2024 Report:

There were no registration appeals in the 2023-2024 license year.

MEMBERS

Martin Zwicker Public Member

Corry Fitzgerald Regular Member
Andrea Fitzgerald Regular Member




The Governance Committee was approved as a standing committee in 2019 by the Board of
Directors. The purpose of the committee is to review and recommend changes to: By-laws;
committee Terms of Reference; existing governance and/or operational policies; assess and
make recommendations for new policy development; and to ensure that Board members fulfil
their legal, ethical, and functional responsibilities, as described in legislation, through adequate
governance policy development and review.

The committee is comprised of up to five members and is chaired by the NSCRT President-Elect.
The Registrar sits on the committee as an ex-officio member. Additional committee members
may be drawn both from the Board and from the active-practicing roster.

2023-2024 Report:

This committee completed a review of the Registration and Licensing Policy manual that was
updated by the Credentials Committee. Following their review, the policy manual was sent to
the Board for additional feedback. The committee also began reviewing the Operations Policy
Manual and will then review the Financial Policies.

The new Regulated Health Professions Act will be approved early in the 2023-2024 license

year and the Governance Committee will be tasked with completing a thorough review of the
new legislation and identifying the changes the NSCRT will need to undertake to comply. This
work will require consultation with both legal counsel and partners impacted by the changes.



The NSCRT staff includes the Registrar and Deputy Registrar who are responsible for the
day-to-day operations of the NSCRT under the direction of the Board of Directors (BoD).

o

2023-2024 Membership Data

319 Active-Practicing Members

> 1 Temporary Graduate Member

> 19 Non-Practicing Members

Practicing Members 2019-2024
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2023-2024 APPLICATIONS
FOR REGISTRATION

o 7 Labor Mobility Active-Practice applications received, 7 approved.

o 1 application from a non-regulated province received and approved.

> 12 applications for Temporary Graduate Licenses received, 12 approved.
o 7 Internationally Educated Healthcare Professional (IEHP) applications

received - 1 approved, 1 in process at the end of the year, 5 withdrawn
applications.




Respiratory Therapists 2024

Respiratory Therapists -

By County
(NS - 2024)




AREA OF PRACTICE PERCENTAGE % TOTAL

Age Profile Experience
Average Age: 42.3 Avg. Experience: 17 years

05

e

<35 [135-49 50+ - 05 [16-15 @16-30
®-30




Peverill & Associates Incorporated

Nova Scotia College of
Respiratory Therapists

FINANCIAL STATEMENTS
MARCH 31, 2024



Peverill #& Associates Incorporated

Nova Scotia College of Respiratory Therapists

MARCH 31, 2024
CONTENTS
Eage
AUDITOR'S REPORT -2
FINANCIAL STATEMENTS
Statement of Financial Fosition |
Stafement of (iperaiions 4
Statement of Cash Flows 3

Modes 10 Financial Stnlemests



Peverill & Associates [ncorporated

INDEPENDENT AUDITOR'S REFORT

To the Members af:
the Nova Sootia College of Respiratory Therapisis

Opinfon
We have audited the financial statements of the Nova Scotia College of Respiratory Therapists, which
2024 |, and the statements of operalions,

comprise the statement of financial position as at March 31,
chanpes in net assets and cash Mows for the vear then ended, and nodes fo the financial stalemenis,
inchuding a summary of significant sccounting policies,

t fairty. i all maienal respects, he

I s opinion, the accompanying financial stalements presen
fnancial position of Nova Seotia College of Respiratory Therapists as af March 31, 2024 , and the results

of its operations and cash flows for the year then ended in accordance with Accounting Standards for
Mot-for-profil Organizations (ASMPO)

Basls for Dpinien
We conducted our audil in sccordance with Canadian generally accepted auditing stpndards. Our
resporibilities under those standards are Further described in the Auwditors Responsibilities for the Audid
Financial Statements section of our report, We are independent of the Nova Scatia College of

e ethical requirements that are relevant to our sudit of the
I6lled aur other ethical responsibilities in sccordance with
denee we have obtgined is sufficient and approprizte to

of the
Respiratory Therapists in aceordance with th
financial statements in Canada, and we have fi

these requirements. We believe that ther audid evi
provide a basis for our opinion.
Responsibilities of Management and Thoxe Charged with Governnnce for the Finnncial Statements
Management is responsible for the preparation and fair presentation of the financial siatements in
accordance with ASNFPO, and for such internal conirol as management desermines s necessary io
enable the prepasation of financial statements that are free from materin] misstalement, whether due 1o
fraud or grror.

In preparing the financial statements, managemeni is responsible for assessing the Mova Scotia College
of Respiratory Therapisis™s ability te continue a3 3 going concern, disclosing, as applicable, matlers
related 1o going concem and wsing the podng concem basis of poeowiting unless management cither
intends 1o liquidste the Nova Scotia College of Respiratory Therapists o to cease operations, or has no
realistic altemative bat to do s,

Those charged with governance are responsible for overseeing the Mova Seotia Colleps of Regpiratory
Therapisis’s financial reporting process, Wiken individuals responsible for the oversight of the financial
repariing process are the same as those responsible for the prepanttion of the financial siatements, no
reference io oversight responsibilities is required.

~ Founded in 1988 ~
5 Florence Streer, Lower Sackville, Nova Scotia B4C 1]5
Phone: (902) 865-6580 Fax: (902) B65-6590



Peverill & Associates Incorporated

INDEPENDENT AUDITOR'S REPORT (continueil)

Andlitor's Responsibilities for the Audit of the Financial Statements

Our abjectives are by abiain reasosshie assurance aboul whether the ferancial stiatements as a whale are
free from mserial missttement, whether due 1o frasd or emor, and 1o Bsue an audites's fepon that
includes cur apinion, Reasonable assurance is a kigh level of assurance but 13 nol & guarantes that an
audi conducted is aceordance with Canadion penerally accepted suditing staradards will always defect a
material misstatement wisen it exisis. Misstatements can arise from fraud or eror and are considered
material if, individually o in the apgrepate, they could reasonsbly be expecied o influence the coongmac
decisions of users taken on (he hasis of 1hese loancial statements.

A3 part of an nudit in sccordance with Canadian penerally accepled auditing standards, wi exercise
professional judgmenl and maintain professicnnl skepticism tleroughout the audit.

Wi also:

Identify and assess the risks of material misstatement of the financial siatements, whether due to fraud or
error, design and perform musdil procedures responsive 1o those risks, and obdain awdst evidenes 1hat is
suffichent 2nd approprizte 1o provide a hasis for our apision, The risk of nol delecting 3 masenal
misstatement resulting From frawd is higher than far one resulting from errar, as froud may lovolve
colluston, forgery, inlentional omissions, mistepresentalions, o the averrude of internal control.

Daaln an upderstanding of imemal comrol relevant 1o the aucit in onder i design audit procedures thal
are appropeiale i the circumstances, bal 1ot for the purpese of expressing an opition on the
effectiveness of the Nova Scotia College of Respiratory Therapists's inernal control.

Evaluate the appropresteness of aceounting pelicies used and the rensonableness of aceounting estimates
and related disclosares made by mamagement,

Conclude on The appropriateness of management's use of the poing concem basis of aecoaming and.
based on 1he audit evidence oblained, whether 3 material unceriaimty exists related to events of
conditions that may casi significant doubt an the Mova Scotia College of Respimtory Therapists ability to
conlinue &% & poing concern, 17 we conclede thas a material uncertainy exists, we ane required (o draw
artention in owur pediors repor to e rebsted disclosunes i ihe fnancial statedents or, of such
disclosures are inadequate, 10 modify our apimion. Our conclusions are based on the oudit evidence
phapined up 1o the date of our auditor's repon. However, fisture evints or conditions may cause the Novn
Scolia Collepe of Kespiratory Therapists 1o cease 10 continie &5 4 pring coacem.

Evaluste the overall presentaton, stracture and coment of the financial statements, including the
disclasures, and whether the fpancial stalements represent the underlying tams=actions aml events ina

mainer that achieves fir presenlation.

We commuricate with those charged with governance regarding, among ather matters, the planned scope
and timing of the mudit and stenificant audit findings, incloding any significant deficiencies in internal
coptrel that we wlestify during our audit.

(@ﬁhalﬂmiﬁkm

Seplember 14, 2024
Lower Sackville, Nova Scotia
CHARTERED PROFESSIONAL ACOOUNTANTS

~ Fownded in 79858 -
5 Florence Street, Lower Sackwille, Nova Scotia B4C 15
Phone: (902) 863-6530 Fax: (#02) 865-65%0



Peverill & Associates Incorporated

STATEMENT OF FINANCIAL FOSITION
AS AT MARCH 31, 2024

24 2023
ASSETS
CURRENT
Cash - Current Account 5 333 § 318178
Guaranieed Investment Certificates i (15 25015
Prepasd Expenses 5462 517
J94, 782 I 310
LONG TERM INVESTMENTS
Guaranteed [nvestments Cerflificates 126,173 171,208
WEBSITE AND EQUIPMENT {Nate 1) EANN 4430

§__S24.066 §__324 149
LIABILITIES

CURRENT
Accounts payable and accrued abilities 5 I0E39 5 6,475
Drefersed Membership Fee Revenue 157,095 158,368
168 8535 165 543

NET ASSETS

CONTINGENCY FUMINMNotc 2 and 4) 2003, xK) M WK)
OPERATING RESERVE FUND (Mote 2} 40,000 40,000
SPECIAL PURPOSE FUNID (Mote 2 and 4) 45320 54,111
NET ASSETS H9.91] 64, [ 95

155231 350,206
§__ 5 066 $_ 524,149
APPROVED ON BEHALF OF THE COLLEGE:
President

Treasrer




Peverill & Associates Incorporated

STATEMENT OF DPERATIONS AND NET ASSETS
FOR THE YEAR ENDED MARCH 31, 2034

14 Hi
HECEIFTS
M meminer foes % 168 L] 2354
License remcwil focs 166,373 143,904
Interest and miscellanoeus 13,134 2,713

HEBLURSEMENTS

Arcoanling 3329 35H
Bank charges 67E 5%
Croda card fees iR 710
Dprecaiion 1,28 1423
Dhues sl wabacripticns LI TE] LEIE}
Educamicaal fusding SiH) L
Inkurnmice 4 535 16495
Legal arad Audit 55 19507
Mestings 1391 5z
Acoreditation soraoes P 5245 542k
Oice xpmses als I, 1EY
Hororaraitis tATS 2,300
Repimirars 81,R17 Taisy
Telephine 1188 1,003
Wirkvaty mamherasoe 7,50 10,574
Remr 5 AN
Traning 1,338 3Ta4
Tiwwed enpenses 240 h A bl
—Lnliall —laEon
EXCESS OF RECEIFTS OVER DSHLUHSEMENTS 20242 15404
KET ASSETS, beginning of voar LTALE 5740
E3ATT TRADE
THANSFER T0 SPECIAL PURPOSE FUND (Mo 4) 15,370) [T137)
TRANSFER TO CONTINGENCY FUND {Nete 4) [0 2455 (LR
NET ASSETS, endd of year £ 3011 5 w




Peverill & Associates Incurpu:mtrd

STATEMENT OF CASH FLOWS

MARCH 31,2024
2024 033
CASH FLOWS FROM OPERATING ACTIVITIES
Cash Beceipts from Members § 18032 £ 180451
Cash Paid 1o Suppliers —{179.230) 169,233}

i — 11,398
CASH FLOWS FROM INVESTING ACTIVITIES

Adelitions to capilal assets s (1,193
{Increase] decrease in invesiments 24,042 (25.938)
INCREASE (DECREASE) IN CASH 25133 (15,903)
CASH, beginning of year — 218173 N
CASH, end of year 5__3d3 218,178



Peverill & Associates Incorporated

NOTES TO THE FINANCIAL STATEMENTS
MARCH 31, 2024

I. FURPMOSE OF THE ORGANIZATION:

_The Mission of the Mova Scotia College of Respiratory Therapists is o promate excellence and beadership
in the prctics of Cardio-Respiratony Case. The College is exempl from income taves,

L. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

(2

(b

o}

([

Basis of Presenintion

The financial smrements have been prepared in sccordance with Cansdian accounsing seandards for Mod-for-
Profit argandzstions.

Cash and cash equivalemis

Cash and vash equivalents represent fisnds on deposit with Canndiam financial insimutioas asd possaaiced
utveslment cerinfioaies.

Revense Recopnidiion

Membership dues and assessment revenme are recogmized using the acerual basis of accounting. Deferred
reverue represenis license fees paid dusing 2022 for tlbe 2023 year. Interest is recognized as eamed,
Equipmens

Equipment &5 recorded at cosi. Depreciatson i provided anmually 8l mies caleulated s wrise-ofT the assets
cver theer estimsted usefisl Hves as follows:

Wehsite - 30 demenishing balance
Oiffice equipmen - 3% diminishing balance
Compaier - 3% dimimishing balance



Peverill & Associates Incorporated

NOTES TO THE FINANCIAL STATEMENTS
MARCH 31, 2024

L SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Cont.)

(ed  Funds
Canbmgency Fumd
The parpose of the Contisgency fusd 1 1o maingin resenae funds pecessary 1o fund the legislaied
olipations of the College. Finance pobicy deiermined tha iel o would be eransferred to the
Comtingency Fumd unitl the fand reached $200,000, whach cecurmed darsng this vear

Uperating, Reserve Fund
The Uperating Reserve fimd has been sstablishod on the prensise that it contame lusdiig for theee
months eperaling expenses. The smounm of the fund wis estimaned based on & review of the previcas
five years expenses, There won ne funds. iransferred to this fund durisg the currens year

Specil Purpese Fund
The Special Purpoese fund = mamiained 4o provide funds for peopects thar have a defined purpose that
relates 1o the ohjecs of the Cedlege and the current strategie plan. Finance poficy determined il
either 25% of mel meome fdomended @s per specied hoard magving e, 74 20270 0F &0 Bmoung
deiermined by the board s ewnslerned 1o the Special Purpose Fund each year.

{1} Feancial Instmimeits

The College's fimancial instrunsents cossasis of cash and shor-term invesiments, amoanis receivahle,
accounts payable and accrued liahilites. The fiar values of these fimncial instromenis approoimate their
carrying values, unless otherwise slaled. Accounis receivable and payable are minally recorded o Tair value
and thes canmsed ar amanized cosl

Uit o eslismites

-

The proparation of the fisancial sislements m canformity with Canadion accounting standends mequires the
Collepe’s managermend W make s=timates aml asssemplions thal affect the amounis repomed &0 the Anancial
samiernents and related podes io the financal sisamenis. Acnial resalis may dalfer from these estimpies

Y EQUIPMENT

Agciumiilated Net Met

_ Cos Deproeiation L) an
Websice £ I § Mank % 01T % 2.5E
Oiffice equipment 5 Al S0 13
Coampuier 3308 2,561 ke ) 1340

S_36477 5__333eh  S__ M1l S__ 4430



